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Course Description

This course provides an introduction to the field of guidance and counselling, exploring its theories, approaches, and techniques. It emphasizes understanding the role of guidance and counselling in educational and clinical settings, ethical considerations, and practical applications to promote personal and social development.

Course Outcomes

On completion of this course, the students will be able to
CO1. Describe the goals, types, and historical development of guidance and counselling.
CO2. Compare major counselling approaches and their real-world applications.
CO3. Demonstrate core counselling skills, techniques, and the counselling process.
CO4. Apply counselling strategies to diverse populations and settings.
CO5. Evaluate ethical, legal, and cross-cultural issues in counselling practice.

Course Content

UNIT I    Foundations of Guidance and Counselling               (15 lecture hours)
Definitions, goals, and scope of guidance and counselling, Historical development of counselling in India and globally, Types: Educational, vocational, personal, and rehabilitation guidance, Principles and stages of guidance, Role of guidance in schools, colleges, and workplaces, Qualities and roles of an effective counsellor

UNIT II    Theoretical Approaches to Counselling	                    (15 lecture hours)
Major counselling approaches: Psychoanalytic (Freud, Adler), Person-centered (Carl Rogers), Cognitive-behavioral (Beck, Ellis), Gestalt and existential approaches, Multicultural and integrative models, Comparison of directive, non-directive, and eclectic counselling, Application of theories to case examples
UNIT III    Counselling Process, Skills, and Techniques        (15 lecture hours)
Stages of the counselling process: Rapport building, assessment, goal setting, intervention, termination, Basic counselling skills: Listening, empathy, questioning, reflection, summarizing. Techniques: Role-play, modeling, problem-solving, homework, Group counselling: Dynamics, stages, advantages, Record keeping, documentation, and supervision
UNIT IV    Applications and Ethical Issues in Counselling  (15 lecture hours)
Career guidance and assessment tools (interest inventories, aptitude tests), Counselling children, adolescents, families, and special populations, School-based counselling programs and life skills education, Ethical and legal issues in counselling practice (confidentiality, boundaries, informed consent), Cross-cultural counselling: Sensitivity, values, and communication, Crisis intervention and referral procedures
Learning Experience:
This course provides a dynamic and interactive learning environment, blending theoretical knowledge with practical application. Students will participate in lectures, case studies, role- play simulations, and group projects to apply HR concepts in real-world scenarios. Digital tools and online learning platforms will enhance engagement, enabling students to explore various HR functions through simulations and virtual HR management software.

Throughout the course, students will work on projects that involve creating HR plans, designing performance evaluation systems, and addressing complex employee relations scenarios. Continuous assessments, such as quizzes, reflective journals, and presentations, will help reinforce learning and encourage critical thinking. Case studies will allow students to analyze real-life HR challenges and propose solutions, while role-playing exercises provide hands-on experience in dealing with recruitment, conflict resolution, and organizational change.

Instructors will support students through office hours, online discussions, and regular feedback, ensuring a personalized learning experience. This approach equips students with the knowledge and skills to excel in HR roles, promoting effective people management and contributing to organizational development.
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